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Discover more about salary trends in your industry by downloading our salary & benefit guides.

Remain competitive with strategic attraction approaches

Over the past few months, recruiting in the logistics sector has come with its fair share

of challenges. One of these challenges include labour shortages, which affect businesses

not being able to fill their roles. One way employers have been addressing this challenge is
through giving benefits, such as welcome bonuses. Other approaches that employers can
consider include flexibility with work hours, being a scalable business, investing in the right

technology and strengthening communication, at all levels.

- Tommy Degiorgio, Customer Success Manager

Get more insight about hiring in your industry by speaking to
our experts. Call us on 0333 0145 111 or Request a call back.

Resources

ONS, December 2022 (*The number of people working in Transport & Storage

as per standard industrial classification)

Career Change Tracker, September 2022

Latest HTI Findings (The data in this report reflects April 2023 HTI findings)
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